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Cheetwood Community Primary School
JOB DESCRIPTION - TEACHER

ROLE

Qualified Teacher

RESPONSIBLE TO


Headteacher 

MAIN PURPOSE OF THE JOB

The post requires the teaching of pupils within the 3 to 11 age range, providing an effective education within the framework of the aims and objectives of the school.

The duties which you will be required to perform are those which are consistent with the current School Teachers’ Pay and Conditions, this job description and which meet the Teachers’ Standards (2012).

MAIN DUTIES

To provide a well-managed, stimulating and effective learning environment for children.

To prepare curriculum plans and programmes of work which are appropriate to the needs, experience and knowledge of pupils, including those with SEND.

To deliver each pupil’s entitlement to a broad, balanced curriculum, including the Early Years Foundation Stage/National Curriculum where appropriate, taking account of how pupils’ learning is influenced by their development.

To plan, mark, assess and record systematically, and to use assessments and data to improve the quality of teaching.

To analyse assessment data with other staff and set targets for improvement in order to raise standards.

To provide continuity in planning, assessment, recording and reporting especially at transition times. 

To take responsibility for one’s own professional development, including responses to school policies and practices.

To promote the behaviour management policy of the school and to accept responsibility for the health and safeguarding of pupils encouraging an atmosphere in which adults and pupils work co-operatively and effectively.

To manage and develop the work of teaching assistants and other support staff within the classroom to ensure high impact on the pupils’ learning.

To develop and maintain relationships with parents/ carers and partners in their children’s learning and with others who have an interest in the welfare of pupils.

To have responsibility for the leadership of a subject area in negotiation with the Headteacher.

To participate in and lead staff meetings, curriculum reviews and in-service developments.

To work co-operatively within the staff team, carrying out all duties so as to implement the City Council’s Equal Opportunities Policy.

PERSON SPECIFICATION - TEACHER

Listed below are the requirements, which are considered necessary for the post. In your application please address the points below, giving clear examples of how you have undertaken tasks in your current and previous experience which illustrate clearly that you have the relevant experience, abilities, skills and knowledge for the post. 

1. Training, Qualifications, Experience

· To have qualified teacher status or early years’ teacher status 
· To have recent experience of teaching children across the primary age range 
· To have attended recent, relevant courses or pursued other forms of professional development 
2. Abilities

· Be an excellent classroom practitioner 
· Communicate effectively in a variety of ways 
· Self-evaluate and evaluate progress of others

· Deliver effective and outstanding learning and teaching in the classroom.
· Liaise with relevant staff with regards to class and whole school issues 

· Lead, support and motivate staff and children to raise attainment 

· Working with parents/carers, governors and the local community
· Promote effective links and build quality relationships with parents/carers, relevant agencies and the local community for the benefit of individual children and the whole school 
3. Knowledge and Understanding

· Knowledge and understanding of curriculum development 
· Understanding of the needs of groups of children and families who may experience barriers to learning so as to ensure that inclusion is at the heart of educational delivery 
· Have a clear working understanding of assessment procedures and practice 
· Full understanding of and willingness to implement safeguarding procedures
4. Qualities 

· Be an effective team player 

· Manage your time effectively 
· Good attendance and punctuality
· Commitment to lifelong learning 

· A strong commitment to inclusion and overcoming barriers to learning and achievement
· Energy, enthusiasm and a can do attitude 
